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AGREEMENT BETWEEN
ST. LOUIS COUNTY
AND

MINNESOTA PUBLIC EMPLOYEES ASSOCIATION

PREAMBLE

The County of St. Louis, Minnesota (hereinafter referred to as the “Employer”), and
Minnesota Public Employees Association (hereinafter referred to as the “Union”),
representing employees covered by this Agreement, do hereby reach an agreement
regarding terms and conditions of their employment.

This Agreement was adopted by the Employer and the Union effective the 1% day of
January, 2023.

ARTICLE 1
RECOGNITION

Section 1.  The Employer recognizes the Union as the exclusive representative for
collective bargaining purposes of all supervisory employees in the classified service of the
St. Louis County Sheriff’s Office who are public employees. The positions covered by
this Agreement are Deputy Sheriff-Division Commander, Deputy Sheriff Lieutenant and
Deputy Sheriff Sergeant. An employee promoted to a position of classified service that
has been designated a supervisory position shall immediately become a member of this unit
and subject to the terms of this Agreement. Disputes as to the inclusion of a new or changed
classification shall be referred to the Bureau of Mediation Services for decision.

Section2.  The Employer or its representatives shall not enter into any agreement or
bargain collectively or individually with any member of the bargaining unit which in any
way conflicts with the terms of this Agreement.




ARTICLE 2
MANAGEMENT RIGHTS

Section 1. It is recognized that, except as expressly stated herein, the Employer shall
retain whatever rights and authority are necessary for it to operate and direct the affairs of
the Employer in all its various aspects, including, but not limited to, the right to direct the
working forces; to plan, direct and control all the operations and services of the Employer;
to determine the methods, means, organization and number of personnel by which such
operations and services are to be conducted; to assign and transfer employees; to schedule
working hours and assign overtime; to determine whether goods or services should be made
or purchased; to hire, promote, demote, suspend, discipline, discharge or relieve employees
due to lack of work or other legitimate reasons; to make and enforce rules and regulations;

and to change or eliminate existent methods, equipment or facilities.

Section2.  Management Responsibilities: The Union recognizes the right and
obligation of the Employer to efficiently manage and conduct its operation within its legal
limitations and with its primary obligation to provide services to the residents of the
Employer.

Section 3.  Effect of Laws, Rules and Regulations: The Union recognizes that all
employees covered by this Agreement shall perform the services and duties prescribed by
the Employer and shall be governed by Employer rules, regulations, directives and orders,
issued by the Employer, providing that such rules, regulations, directives and orders are
not inconsistent with the provisions of this Agreement.

ARTICLE 3
GRIEVANCE PROCEDURE

A. Employee Rights of Protection and Representation.

Section 1.  Nothing contained in this Agreement shall be construed to deny any
employee their rights under applicable Civil Service Law and Rules.

Section2.  Every employee shall have the right to present their grievance to the
Employer free from interference, coercion, restraint, discrimination or reprisal, and shall

have the right to be represented at all stages thereof.

B. Grievance Defined.

Section 1. A grievance shall be defined as a dispute or disagreement raised by any
employee against the Employer involving the interpretation or application of the specific
provisions of this Agreement; provided, however, that a grievance shall not include any
matter which is not within the authority of the Employer to act.
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Section2.  The filing or pendency of any grievance shall in no way operate to impede,
delay or interfere with the right of the Employer to take action complained of, subject,
however, to the final resolution of the grievance.

C. Grievance Procedure.

In the event an employee covered by this Agreement claims that their rights and privileges
under this Agreement have been violated, the matter shall be resolved in accordance with
the following procedure.

Step 1. Within ten (10) calendar days after the first occurrence of the event giving
rise to the claimed violation, the employee and/or their representative shall submit the
grievance to their supervisor who, within ten (10) calendar days thereafter, shall give their
answer.

Step 2. If the grievance is not settled in Step 1, the employee and/or their
representative shall present the matter in writing to the Sheriff, within ten (10) calendar
days after the receipt of the Supervisor’s answer. The written grievance shall set forth the
nature of the grievance, the facts on which it is based, the provision or provisions of the
Agreement allegedly violated, and the relief requested. If the employee’s supervisor is the
Sheriff, then this step is deemed waived by both parties and after Step 1 the Union shall
proceed, within ten (10) calendar days of the Sheriff’s answer to Step 3 of the procedure.

Within ten (10) calendar days of the receipt of such written grievance, the Sheriff shall
arrange a meeting with the Union at a mutually agreeable time to discuss the matter. If the
grievance is settled as a result of such a meeting, the settlement shall be reduced to writing
and signed by the Sheriff and the Union. If no settlement is reached, the Sheriff shall give
the Office’s written answer to the Union within ten (10) calendar days following their
meeting.

The Employer and the Union may agree to submit the grievance to voluntary grievance
mediation prior to submitting the grievance to Step 3. The agreement to mediate must
occur within the time limit for submitting the grievance to Step 3.

Step 3. If the grievance is not settled in Step 2 the Union shall present the matter in
writing to the County Grievance Board within ten (10) calendar days after the receipt of
the Sheriff’s written answer. The Grievance Board shall be composed of three (3) members
appointed by the County Board of Commissioners.

Within ten (10) calendar days of receipt of such written grievance, the County Grievance
Board shall schedule a hearing into the matter, after the close of which it shall render its
decision no later than ten (10) calendar days thereafter.




Step 4. If the grievance is not settled in accordance with the foregoing procedure, the
Union may refer the grievance to arbitration within ten (10) calendar days after the receipt
of the County Grievance Board’s decision by requesting the Bureau of Mediation Services
to submit a panel of seven (7) arbitrators. The parties shall alternately strike names from
the panel with the Union having the first strike. The remaining person shall be notified of
their selection and requested to set a time and a place for the hearing, subject to the
availability of the Employer and the Union representative.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from
the provisions of this Agreement. The arbitrator shall consider only the specific issue
presented to their in writing by the Employer and the Union, and shall have no authority to
make a decision on any other issue not so submitted. The arbitrator shall be without power
to make decisions contrary to or inconsistent with or modifying or varying the application
of laws and rules and regulations having the force and effect of law. If the arbitrator finds
that the grievance concerns matters not covered by this Agreement or the procedures
contained herein have not been adhered to, their shall return the matters to the parties
without decision.

The arbitrator shall submit in writing the decision within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties, whichever is
later, unless the parties agree to an extension thereof. The decision shall be based solely
upon the arbitrator’s interpretation of the meaning or application of the express terms of
this Agreement to the facts of the grievance presented. The decision of the arbitrator shall
be final and binding.

The fee and expenses of the arbitrator shall be divided equally between the Employer and
the Union; provided, however, that each party shall be responsible for compensating its
own representatives and witnesses.

D. Waiver.

If the grievance is not presented within the time limits set forth above, it shall be considered
“waived.” If a grievance is not appealed to the next step within the specified time limit or
any agreed extension thereof, it shall be considered settled on the basis of the Employer’s
last answer. If the Employer does not answer a grievance or an appeal thereof within the
specified time limits, the Union may elect to treat the grievance as denied at that Step and
immediately appeal the grievance to the next Step. The time limit in each step may be
extended by mutual agreement of the Employer and the Union representative involved in
each Step.

E. Election of Remedies.

In the event more than one procedure is available for resolution of a grievance arising under
this Agreement, the aggrieved employee(s) shall be limited to one procedure through which

remedy may be sought. If as a result of the written Employer response in Step 3, the
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grievance remains unresolved, and if the grievance involves the suspension, demotion, or
discharge of an employee who has completed the required probationary period, the
grievance may be appealed either to arbitration pursuant to this Article 3 or another
procedure including but not limited to fair employment or veterans preference. If appealed
to any procedure other than arbitration pursuant to this Article, the grievance is not subject
to the arbitration procedure as provided in this Article 3.

An employee pursuing a remedy pursuant to a statute under the jurisdiction of the United
States Equal Employment Opportunity Commission is not precluded from also pursuing
an appeal under the grievance procedure of this Agreement. If a court of competent
jurisdiction rules contrary to the ruling in EEOC v. Board of Governors of State Colleges
and Universities, 957 F.2d 424 (7% Cir.), cert denied, 506 U.S. 906, 113 S. Ct. 299 (1992),
or if Board of Governors is judicially or legislatively overruled, this paragraph shall be
immediately null and void and shall be deleted from this Agreement.

ARTICLE 4
HOLIDAYS

Section 1. All permanent and probationary employees shall be entitled to eight (8) hours
pay on the following holidays; New Year’s Day, Martin Luther King Day, President’s
Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day (November 11),
Thanksgiving Day, Friday after Thanksgiving, and Christmas Day. Provided, however,
when New Year’s Day, Independence Day, Veteran’s Day or Christmas Day falls on a
Saturday, the Friday preceding is the official holiday and if they fall on Sunday, the
Monday following is the official holiday.

Consistent with the amendment to Minn. Stat. 645.44, subdivision 5, all permanent and
probationary employees shall be entitled to the Juneteenth holiday effective upon the
effective date of the legislative amendment (currently 2024). When the Juneteenth holiday
falls on a Saturday, the Friday preceding is the official holiday and if it falls on a Sunday,
the Monday following is the official holiday; except for employees whose normal work
week regularly includes Saturdays and Sundays, the holiday shall be considered to be on
the day on which the holiday actually falls.

Section 2. To be eligible to receive a paid holiday, an employee must be in payroll status
on the normal scheduled work day immediately preceding and the normal scheduled work
day immediately following the holiday(s). Payroll status shall be defined as: When
actually working, on paid vacation, paid sick leave, compensatory time off, paid personal
leave or on a paid leave of absence.

Section 3.  Any employees required to work on any of the aforementioned holidays shall
be paid holiday pay plus time and one-half (1%%) times their regular rate for all hours worked
on the holiday.




This modification to the Personal Leave article shall be effective January 1, 2021.

Section4.  In addition to the holidays granted, sixteen (16) hours of personal leave will
be granted to employees in the first year of employment and thirty-two (32) hours of
personal leave with pay annually thereafter. Personal leave may be taken in one-quarter
(1/4) hour increments and shall not accumulate from year to year. Approval for personal
leave shall require mutual agreement between the employee and supervising staff. New
employees must work four hundred eight-nine (489) hours.

ARTICLE 5
VACATIONS

Section 1.  Permanent and probationary employees shall earn vacation pay in
accordance with the following schedule:

YEARS OF SERVICE HOURS PER PAY PERIOD
Commencing 0 through 1 year 2.00
Commencing 2 through 3 years 4.00
Commencing 4 through 5 years 5.50
Commencing 6 through 10 years 6.50
Commencing 11 through 15 years 7.25
Commencing 16 through 20 years 7.75
Commencing 21 through 25 years 8.75
Over 25 years 9.50

Vacation for employees shall be given in accordance with Civil Service Rules on vacations.
Vacation may accumulate up to two hundred ninety (290) hours at the end of any given
pay period. The maximum vacation accumulation may be waived, not to exceed three
hundred seventy-five (375) hours, upon approval of the Human Resources Director.

Changes in vacation earnings shall be effective the beginning of the pay period that
includes the first of the month following the employee’s required years of service.

Section 2.  Paid holidays occurring during an employee’s approved vacation shall not be
charged against vacation time but shall be treated as holidays.

Section 3.  Any employee whose service with the Employer is officially terminated shall
be paid for the number of hours of accumulated unused vacation leave.

Section4.  No vacation credit can be earned while an employee appears on the payroll
as “No Pay” (NP) for twenty (20) hours or more per pay period.

Section 5.  Upon satisfactory completion of the original probationary period, vacation
time accrued shall be available for use by the employee, upon supervisory approval.
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Eligible employees may receive and use accrued vacation with pay upon completion of
their minimum required original probationary period as defined in Article 13, Section 5.

ARTICLE 6
SICK AND PARENTAL LEAVE

Section 1. Sick leave with pay will be earned by permanent and probationary employees
at a rate of four (4.0) hours per pay period thereafter, except that employees hired prior to
January 1, 2014 shall earn sick leave at the rate of five and three-quarters (5.75) hours per
pay period. Sick leave is computed on a payroll year basis and sick leave accumulation
shall not exceed nineteen hundred (1900) hours (one thousand three hundred fifty (1,350)
hours for employees hired January 1, 2014 and after) as of the end of the last pay period of
the payroll year. Sick leave shall be accrued in the pay period in which it is earned and
deducted in the pay period in which it is used.

No sick leave shall accrue if an employee appears on the payroll as “No Pay” (NP) for
twenty (20) or more hours during a pay period, except as otherwise required by military
leaves or other leaves by statute.

Employees who are on probation shall earn and be permitted use of sick leave.
Section 2.

(a)  Sick leave may be paid for absence because of an employee’s inability to perform
their duties by reason of illness or injury, by necessity for medical or dental care, or by
exposure to a contagious disease under circumstances in which the health of the employees
with whom associated or members of the public necessarily dealt with would be
endangered by attendance on duty. Sick leave may be paid for absence due to illness of
the employee’s child or minor ward for such reasonable periods as the employee’s
attendance with the child may be necessary, on the same terms the employee is able to use
sick leave benefits for the employee’s own illness pursuant to this Article. “Child” means
an individual under eighteen (18) years of age or an individual under age twenty (20) who
is still attending secondary school.

(b)  Sick leave may be paid, upon approval of the supervisory staff, for absence due to
illness in the immediate family of the employee where attendance of the employee is
necessary. “Immediate family” for this purpose shall be defined as parents, spouse,
children, step-children, ward of the employee, or other family members referenced under
Minnesota Statute 181.9413, as amended.

(¢)  Sick leave may be paid, upon approval of the supervisory staff, for absence because

of death in the immediate family of the employee where attendance of the employee is

necessary. “Immediate family” for this purpose shall be defined as spouse, parents of

spouse, parents, step-parents, guardian, children, step-children, brothers, sisters, wards of
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the employee, grandparents or grandchildren. An employee may be permitted, upon
approval of the Employer, up to a maximum of ten (10) days sick leave in the event of
death in the immediate family, as defined in this subsection and in conformity with Civil
Service Rules.

(d)  Sick leave because of hospitalization of the employee, or hospitalization or death in
the employee’s immediate family as defined in Article 6, occurring during an employee’s
approved vacation shall not be charged against vacation time if the employee presents
written verification acceptable to the Employer.

Section 3.  The Employer may at any time request employees to submit a complete
medical verification, on a form provided by the Employer, explaining completely why the
employee’s illness or injury prevents the employee from working, if there is a concern
about appropriate use of sick leave. The Employer may indicate whether the verification
shall come from an attending or a designated physician.

Section 4. Parental L.eave may be paid, upon approval of the supervisory staff, for absence
due to the birth or adoption of a child, and shall be deducted from the employee’s accrued
sick leave. An employee may be permitted up to a maximum of three (3) weeks of Parental
Leave for bonding purposes within 12 months following the birth or adoption of a
child(ren) which occurs after January 1, 2020. This benefit is limited to the employee’s
child.

The three (3) weeks of Parental Leave are in addition to the paid Sick Leave used by the
parent if eligible pursuant to Section 4. For purposes of allowing employees to use the
Union’s Sick Leave Bank or the Vacation Donation Policy, the birth or adoption of a child
shall be included in the definition of “serious health condition.”

In the event a paid parental leave benefit is enacted in state or federal law, an employee
must elect to use either the County Parental Leave benefit or the state or federal paid
parental leave benefit. The County’s Parental Leave benefit may not be stacked on top of
a state or federal paid parental leave benefit to result in a paid leave greater than three (3)
weeks.

ARTICLE 7
SICK LEAVE BANK

At the end of each year, upon request of the bargaining unit, one (1) day of vacation will
be deducted from the total vacation accumulation of each employee and will be credited to
the Sheriff’s Supervisory Unit Sick Leave Bank. The Sick Leave Bank may receive
donations of vacation days only. Donated vacation days shall be deducted from the
vacation accumulation of the donating employee and shall be eligible to be used as sick
leave by the recipient employee, provided (1) the recipient employee has exhausted all
accumulated paid leave; (2) the recipient employee’s absence qualifies for sick leave; and
8



(3) the use of bank days is approved by the Committee. The Sick Leave Bank shall be
administered by a committee appointed by the Union. The Union shall keep the Employer
advised in writing of the membership of the committee. The committee shall act pursuant
to guidelines established by the St. Louis County Board of Commissioners.

An employee shall not be eligible to draw from the Sick Leave Bank unless the employee
enters into a Sick Leave Bank Reimbursement Agreement, on a form prepared by the
Employer, which: (1) acknowledges that the Employer has not agreed, by contract or
otherwise, to compensate the employee any amount in excess of the employee’s regular
wages; (2) requires the employee to reimburse the Sick Leave Bank with sick leave hours
for the funds received to the extent specified in the guidelines upon return to work; (3)
authorizes and directs the Employer to deduct one hundred percent (100%) of the amount
drawn from the Sick Leave Bank from the wage loss proceeds, if any, awarded in a
workers® compensation proceeding; and (4) may include any other provision applicable to
the individual employee that allows the employer to recover full wage loss payments, equal
to any payment from the Sick Leave Bank, if subsequently awarded in a workers’
compensation proceeding. Any amount so recovered shall be paid back to the Sick Leave
Bank, not to exceed one hundred percent (100%) of the amount paid by the Sick Leave
Bank.

ARTICLE 8
OVERTIME, ON-CALL, WORK DAY

Section 1. Overtime: Employees shall receive overtime for hours worked (a) in excess of
eight (8) per day, or (b) for hours worked on a scheduled day off, or (c) for hours worked
in excess of forty (40) per week, except where special schedules are in effect. (Special
schedules involve some weeks with more than forty (40) scheduled hours but average forty
(40) hours per week over the cycle of the schedule.)

Deputy Sheriff Sergeants and Deputy Sheriff Lieutenants shall have the option of receiving
overtime as time and one-half (1%) pay or time and one-half (1%2) compensatory time.

Supervising Deputies shall have the option of receiving overtime as time and one-half (1
%) compensatory time. Payout of compensatory time for Deputy Sheriff-Division
Commander is limited to a maximum of 140 compensatory hours per payroll year.

Overtime, for hours worked pursuant to a grant or other special program not funded with
the County levy dollars, shall be paid in cash at the time and one-half (12) rate for all
classifications in the bargaining unit.

For the purpose of computing employee overtime during the workweek, vacation, personal
leave and holidays shall be counted as hours worked. Sick leave and compensatory time

off shall not count as hours worked.
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All employees who choose to bank compensatory time off shall be permitted to bank such
compensatory time off without restriction as to the number of hours banked, but in no case
shall accumulated compensatory time exceed the maximum allowable under the Fair Labor
Standards Act. Compensatory time off shall be taken at times agreed to by the employee
and their superior. If an employee is unable to use and take said compensatory time off
before the end of the payroll year, the employee shall be paid for said accumulated time in
January of the following year in which the compensatory time was earned, except at the
employee’s option, up to eighty (80) hours of compensatory time may be carried over to
the following year. In addition, upon request of the employee, accumulated compensatory
time shall be paid off at the end of the pay period nearest to June 15 or November 30, as
part of the pay check for that pay period. Alternatively, eligible employees may elect to
have the compensatory time payoff directly paid into the employee’s deferred
compensation account in accordance with the letter of understanding attached to this
Agreement as Exhibit D. The Deputy Sheriff-Division Commander class is limited to a
maximum payout of 140 compensatory time hours per payroll year. All compensatory time
payoffs shall be at the pay plan rate in effect during the payroll year in which the
compensatory time was earned.

Section 2. On-Call Pay: Deputy Sheriff Sergeants and Deputy Sheriff Lieutenants shall
receive compensation when required to be on-call at the rate of $3.75 per hour, effective
December 17, 2022.

Section 3. Work Week: The normal regular work week shall be from 12:01 a.m. on
Saturday to 12:00 midnight on the following Friday. The average work week for
employees covered by this Agreement is expected to be approximately forty (40) hours.
Schedules of work shall be determined by the Sheriff.

Section 4. Emergency Call-Out: All Employees who have completed their daily shift and
have returned home and are called back to work before the beginning of the next daily shift
shall be termed as emergency call-out and shall be paid at a minimum rate of four (4) hours
at time and one-half the Employee's basic hourly rate of pay for each such call back.

This Section 4 shall not apply to within a four (4) hour period immediately preceding the
employee's regular starting time. An employee required to come on duty within this four
(4) hour period shall be compensated at time and one-half (1%2) for the amount of hours
worked before the beginning of the employee's regular scheduled shift and the employee
shall be allowed to complete the scheduled shift.

The provisions of this Article do not apply when an Employee is called out while the
Employee is in on-call status.

Section 5. Court Time: Deputy Sheriff Lieutenants and Deputy Sheriff Sergeants who are
scheduled to appear in court on behalf of the Employer or other governmental units shall
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be compensated at time and one-half (1Y) the regular rate of pay with a minimum of three
(3) hours pay at time and one-half (1%%), except for court time during the employee’s
normally scheduled shift.

Section 6. Shift Work: Deputy Sheriff Lieutenants and Deputy Sheriff Sergeants working
aregular shift commencing between the hours of 2:00 p.m. and 10:00 p.m. shall, in addition
to their monthly pay, receive a shift differential equal to seventy-five cents ($.75) per hour
effective December 17, 2022 for each hour worked during such a shift. Employees
working a regular shift commencing between the hours of 10:00 p.m. and 5:00 a.m. shall,
in addition to their monthly pay, receive a shift differential equal to eighty-five cents ($.85)
per hour effective December 17, 2022 for each hour worked during such as shift. No
employee shall receive such a shift differential for any time for which they have received
overtime compensation provided in Article 8 of this Agreement; however, an employee is
eligible to receive shift differential for shift times referenced above when an employee’s
regularly scheduled shift occurs on a holiday as outlined in Article 4, Section 1.

ARTICLE 9
EMPLOYEE INSURANCE PLANS

Section 1. Health Insurance. The Employer agrees to permit all permanent and
probationary employees to be covered by the St. Louis County Group Health Care Plan.
The Employer shall contribute to the premium as follows for full-time employees:

Single Coverage 91% of Total Single Premium
Family Coverage 82% of Total Family Premium

[NOTE: The actual descriptions of the Group Health Care Plan benefits are contained in
the plan documents and are available in the Human Resources Department. ]

Eligibility. Full-time permanent and probationary employees are eligible for group health
plan coverage on the first of the month following one (1) full calendar month of
employment.

Section 2. Life Insurance. The Employer agrees to pay the full premium for group life
insurance for full-time permanent and probationary employees. The amount of group life
insurance is equal to the employee’s annual salary rounded to the nearest one-thousand
dollar increment.

Annual base salary shall be computed on January 1 of each year, or for new employees, on
their date of hire.

Eligibility. Full-time permanent and probationary employees become eligible for life
insurance on the first of the month following six full calendar months of employment.
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Section 3. Dental Insurance. The Employer will pay for the full cost of the premium for
single dental coverage for all full-time permanent and probationary employees. The
maximum benefit is $1,500 per year.

Eligibility. Full-time permanent and probationary employees become eligible for dental
coverage on the first of the month following six full calendar months of employment.

Section 3(a). Long Term Disability Insurance. The Employer shall provide and pay
seventy percent (70%) of the monthly premium for a policy of long term disability
insurance coverage in accordance with the St. Louis County Long Term Disability
Coverage Plan for those employees eligible for and electing to enroll in the Plan. Premium
cost shall be added to the employee’s W-2.

Eligibility. Full-time permanent and probationary employees are eligible for long term
disability insurance coverage on the first of the month following one (1) full calendar
month of employment. Part-time permanent and probationary employees are eligible for
long term disability insurance coverage on the first of the month following one full calendar
month of employment provided that part-time employees occupy a position with a
minimum of a .5 FTE in the first payroll year of employment. Thereafter, eligibility for
part-time employees requires an average of at least 18.75 hours worked per week in the
preceding payroll year.

Section 4. Claims Against Employer. Any description of insurance benefits contained in
this Article is intended to be informational only and the eligibility for benefits shall be
governed by the terms of the insurance plan and not by this Agreement. The Employer’s
only obligation is to pay such amounts as agreed to herein and no claim shall be made
against the Employer as a result of a denial of insurance benefits by the insurance plan
administrator, except in case of error by the Employer in reporting information to the
administrator.

Section 5. Participants in an approved job sharing arrangement may, by mutual agreement
between the job share participants, apportion the health care and dental benefits for which
the job share position is eligible. Apportionment shall be limited to either (a) one employee
receiving all of the benefit and the other none; or (b) the two employees splitting the benefit
equally.

Section 6. Affordable Care Act. In the event the health insurance provisions of this
Agreement fail to meet the requirements of the Affordable Care Act and its related
regulations or cause the Employer to be subject to a penalty, tax or fine, the Union and the
Employer will meet immediately to bargain over alternative provisions so as to comply
with the Act and avoid and/or minimize any penalties, taxes or fines for the Employer.
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ARTICLE 10
PAY DATES, WAGE RATES, UNIFORM ALLOWANCE, LICENSE FEES

Section 1. Pay Dates: Pay dates shall be every other Friday, and pay periods shall
commence at 12:01 a.m., Saturday and shall end at 12:00 midnight on Friday. The official
payroll year shall be defined as commencing with the beginning of the pay period covered
by the first bi-weekly paycheck of the new calendar year. Vacation and sick leave hours
shall be stated on the check, current to within one (1) pay period. The end of the payroll
year shall apply to administration of the maximum sick leave accruals, waivers from
maximum vacation accruals, as well as the use of allotted personal leave days as specified
in other provisions of this Agreement.

Section 2. Wages: The biweekly and hourly rates shown in the pay plan attached hereto
as Exhibit A and A1 shall be paid to all employees effective December 17, 2022 (3.0%
increase). The biweekly and hourly rates shown on the pay plan attached hereto as Exhibit
B shall be paid to all employees effective December 16, 2023 (3.0% increase). The
biweekly and hourly rates shown in the pay plan attached hereto as Exhibit C shall be paid
to all employees effective December 14, 2024 (3.0% increase). Wage adjustments will be
applied for the full pay period covered by the first biweekly paycheck of the new payroll
year or on the specific effective date reflected above. Employees who have resigned or
have been involuntarily separated are not eligible to receive retroactive pay increases. No
lower or higher rates shall be paid during the life of this Agreement unless previously
negotiated between the Employer and the Union.

When a new classification is created, the rate of pay for such new classification shall be
negotiated between the Employer and the Union.

A minimum two (2) grade differential shall be maintained between the classification of any
member of this unit and the classification of any employee directly supervised by the unit
member, and the unit member’s pay rate shall not be less than the subordinate’s basic pay
rate (excluding longevity).

Section 3. Longevity and Performance: Upon receiving a work performance rating of
competent for the preceding year, an employee shall receive an increase in pay equal to
one (1) pay step, after the 8, 121, 16™, 20™, and 24" consecutive years of service without
a break in employment. All such increases shall be carried in promotion or demotion.

Beginning December 18, 2021, upon receiving a work performance rating of competent
for the preceding year, an employee shall receive an increase in pay equal to one (1) pay
step, after the 8",10®, 12, 14% 16%, 18% 20™ and 22" consecutive years of service
without a break in employment. All such increases shall be carried in promotion or
demotion.
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Section 4. Uniform Allowance: All employees covered by this Agreement shall receive a
uniform allowance of Sixty Dollars ($60.00) per month effective January 2023 for each
full month of service for replacement, cleaning and repair of uniforms. In addition, each
employee shall receive a voucher in the amount of one hundred twenty five dollars
($125.00) annually for the purchase of footwear for the employee from an approved St.
Louis County vendor pursuant to the County’s safety policy. New uniforms required due
to change in design initiated by the Sheriff shall be furnished by the Employer to the
employee. On separation from the service, the employee may retain uniform clothing but
shall return to the Sheriff all Department issued equipment, badges and insignia.

Section 5. License Fees; Training: The Employer shall pay all license fees required of the
employee to maintain the employee’s status as a licensed law enforcement or corrections
officer.

The Sheriff will continue the present practice of allowing employees to attend training
classes during on-duty time, subject to emergencies and subject to adequate staffing
requirements.

Section 6. Twenty-Four (24) Hour Duty Pay: Effective December 17, 2022, each
employee shall be paid three percent (3%) of base salary, computed on all compensable
hours, in recognition of the twenty-four (24) hour per day obligation of a licensed peace
officer. Beginning in the 2005 payroll year, The Twenty-Four (24) Hour Duty Pay will be
reflected in the pay plan.

Section 7. Promotions: The salary of an employee who is promoted to the Deputy Sheriff-
Division Commander classification will be increased to the step in the new grade that is
equal to a 3 step increase from the employee’s current rate of pay, upon approval of the
Sheriff. Employees shall not be placed in a longevity step for which the employee is not
eligible.

Section 8. Field Officer Training Pay: During each full shift of a Deputy Sheriff Sergeant,
in which a Deputy Sheriff Sergeant is actually assigned to and conducting field officer
training, the Deputy Sheriff Sergeant shall receive an additional one (1) hour of pay.

ARTICLE 11
UNION ACTIVITY, ACCESS TO PREMISES

Section 1. Dues Deductions: Payroll deductions for Union dues shall be made monthly
from the salary of the employees upon presentation by the Union of authorized certification
from the proper Union representatives. The Employer shall submit the Union dues and fair
share deductions to the Union within fifteen (15) days. ’
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The Union shall hold harmless and indemnify the Employer against any and all claims,
suits, losses, orders, verdicts, or judgments against the Employer resulting from action
taken by the Employer pursuant to the provisions of this Section.

Section 2. Union officers shall have access to the premises to talk with the employees but
agree herein not to interfere with the normal operation of the Sheriff’s office at any time.

Section 3. Separability: This Agreement is subject to the laws of the State of Minnesota,
including the St. Louis County Civil Service Law and the Civil Service Rules made
pursuant thereto, and at any time any provision is in conflict and held to be contrary to law
by a court of competent jurisdiction, from which final judgment or decree no appeal has
been taken within the time provided, or is contrary to a federal or state administrative ruling
or is found to be in violation of legislation or administrative regulations, such provisions
shall be void and inoperative. However, up until such a ruling is given, all provisions of
this Agreement shall remain operative, or if such provision is ruled inoperative, all other
provisions shall remain in full force and effect.

ARTICLE 12
RETIREMENT

Section 1. The Employer agrees to permit retired employees to be continued on the then
existing hospitalization and insurance programs provided they qualify for retirement under
the rules and regulations of PERA or Coordinated Plans established by state law and are
otherwise eligible to continue coverage under Minn. Stat. §471.61.

Section 2. The Employer has adopted a policy providing for the implementation of a Post-
Retirement Health Care Savings Plan for qualifying employees covered by this agreement.
Pursuant to that policy, to qualify for participation in the Post-Retirement Health Care
Savings Plan, an employee must, at retirement, have been employed by the Employer for
five consecutive years immediately prior to retirement, and qualify for and receive
retirement benefits under the rules and regulations of the Public Employees Retirement
Association or other appropriate State of Minnesota sponsored retirement fund, or Social
Security.

Pursuant to the Post-Retirement Health Care Savings Plan policy, the Employer shall, upon
a qualifying employee’s retirement, deposit the cash equivalent of the employee’s
accumulated, unused sick leave and accumulated, unused vacation into the employee’s
account with the plan.

Accumulated, unused sick leave shall be an amount equal to the number of hours, not to

exceed nineteen hundred (1900) (one thousand one hundred fifty (1,150) for employees

hired January 1, 2014 and after), of unused sick leave multiplied by the employee’s hourly

base pay rate during the last payroll period prior to retirement. Accumulated, unused

vacation shall be an amount equal to the number of hours of unused vacation time
15




multiplied by the employee’s hourly base pay rate during the last payroll period prior to
retirement. Prior to an employee’s retirement, the Employer shall provide the employee
with notice of their accrued vacation. The employee may utilize their vacation in full prior
to retirement. If the employee does not qualify for the Post-Retirement Health Care
Savings Plan, the employee shall, upon retirement, be paid in full for all accrued vacation.
If the employee does qualify for the Post-Retirement Health Care Savings Plan, the
employee shall have the cash equivalent of the employee’s accrued vacation deposited into
the employee’s account pursuant to the Employer’s Post-Retirement Health Care Savings
Plan policy.

In the event that an employee is legally qualified to be exempt from the Post-Retirement
Health Care Savings Plan and the employee’s application for exemption is approved by the
Plan Administrator, then in lieu of any of the above-referenced payments on behalf of the
employee to a Post-Retirement Health Care Savings Plan account, the employee shall
receive a taxable cash severance payment calculated as follows:

First, from the employee’s accumulated, unused sick leave, not to exceed 1,900
hours (1,150 hours for employees hired January 1, 2014 and after), calculate the
lesser of one-half of the employee’s accumulated, unused sick leave or the cost of
the maximum life insurance benefit available to the employee under the employee’s
collective bargaining contract, when the life insurance is purchased as paid up life
insurance. This amount shall be designated as the “option amount.” The employee
shall next designate the portion of the option amount which the employee wishes to
use to purchase paid up life insurance. From the balance of the option amount, after
deduction of the life insurance cost, shall be subtracted an amount equal to any
Employer’s FICA tax payable on the option amount. The remaining balance of the
option amount shall then be paid to the employee as a cash payment, subject to
withholding deductions required by law (e.g. employee’s FICA, State and Federal
income tax, etc.).

It is the parties’ intention that in no event shall payment of the option amount,
whether received as paid up life insurance or cash severance, result in a FICA tax
payment by the Employer which cannot be fully deducted from the option amount.

Adoption of the policy shall not be construed as a waiver of the Employer’s position that
employer contributions to Post-retirement Health Care Savings Plans are not a mandatory
topic of negotiations. The Employer may amend or repeal the policy at any time; provided,
however, if the Union objects to the Employer’s amendment or repeal, the Union shall be
entitled, upon written notice to the Employer, to reinstate the terms of Article 11 of the
2000-2001 collective bargaining agreement in lieu of the Post-Retirement Health Care
Savings Plan.
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ARTICLE 13
STATUS, DISCIPLINE

Section 1. Seniority: Seniority shall be defined by length of service in a classification
within the Sheriff’s Office. Seniority shall consist of a continuous uninterrupted
accumulation of paid service as a permanent employee in the classified service. Seniority
shall be carried forward with the employee in any promotions to higher class or special
assignments within the Department to which the employee promotes or is transferred.
Seniority rights can only be exercised in the classification titles which the employee held
in the Department. Seniority shall not be lost due to absence by illness, authorized leaves
(filed in writing), or temporary layoffs that may occur for whatever reason. A seniority list
shall be initially established by the Employer and brought up to date by the first of April
of each year based on the previous calendar year, with a copy sent to the Union.

Section 2. Resignation: An employee not on sick leave or authorized leave of absence but
absenting without notice of any kind for three (3) days shall be considered resigned not in
good standing, at the discretion of the Employer. The Employer may, however, consider
any written request of the employee or the Union on the employee’s behalf.

Section 3. Layoff: Layoffs shall be in orderly fashion in strict accordance with the
established seniority roster per classification. Rehiring shall be in the inverse order of
layoff. Written notice of layoff shall be provided to affected employees at least ten (10)
calendar days prior to the effective date of the layoff, except in case of emergency.

Section 4. Transfers: No transfer shall be made for disciplinary reasons or without good
cause.

When a vacancy in the classification of Lieutenant or Sergeant arises due to death,
retirement, removal or increase in force, any individual of the same job classification may
apply for a transfer from their present location and the most senior applicant with regard to
time and job classification shall be transferred. It is agreed and understood that the Sheriff
shall have discretion with regard to work assignments within each duty station. If there are
no applicants for transfer and the Sheriff does not fill the vacancy from the Civil Service
eligible list, then the least senior, qualified employee of that job classification may be
transferred. No compensation shall be paid for such transfer. It shall be the duty of the
Sheriff to notify each Lieutenant or Sergeant in writing of any such open position.

Duty stations for Law Enforcement shall be defined as Duluth, Hibbing and Virginia.

The Sheriff may transfer Lieutenants or Sergeants without regard to seniority in order to
meet an emergency situation or for training purposes, but such transfer shall not be for
more than ninety (90) days. When transfer is made to meet an emergency situation or for
training purposes to a location twenty (20) miles or more from the home of the Lieutenant
or Sergeant so transferred, the Lieutenant or Sergeant shall be compensated for actual

17




expenses pursuant to county travel and expense policies, in addition to the Lieutenant’s or
Sergeant’s regular pay. \

Section 5. Probation: Unless extended by the Sheriff, not to exceed one (1) year, the
probationary period for all full-time employees shall be six (6) months full-time service
and for part-time employees shall be the later of six (6) months or one thousand forty
(1,040) hours paid service. A Department Head may extend the probationary period of an
employee, not to exceed 24 calendar months, if the employee is unable to perform a
majority of the essential functions of their position due to an approved work
accommodation or approved leave of absence. At any time during the extended
probationary period the Sheriff may decide to accept the employee as qualified. If an
employee is discharged during probation on original appointment, their shall not have any
rights under the grievance procedure of this Agreement and the discharge shall not be
deemed a breach of this Agreement. Employees on probation for promotional
appointments shall not be entitled to grieve termination of the promotional appointment.

Section 6. I.eaves of Absence: Leaves of absence other than those provided for in this
Agreement may be available in accordance with the Civil Service Rules.

-Section 7. Discipline: Except as provided in Section 5, Probation, the Employer and/or
Sheriff shall not discharge, demote, suspend or issue written reprimand to an employee
without just cause. An employee who is discharged, demoted, suspended or receives a
written reprimand shall receive written notice of the action, stating the reasons therefore,
with a copy to the Union. An employee under investigation for possible disciplinary action
may request the presence of a Union representative at any questioning of the employee by
the Employer and/or Sheriff.

Written reprimands and counselings which are to become a part of an employee’s personnel
file shall be read and acknowledged by signature of the employee, with a copy to be
provided to the employee and to the Union at the employee’s request. An employee may
examine their own personnel file at reasonable times, under the supervision of the
Employer and/or Sheriff.

Section 8. Promotions: Employees upon promotion to higher classification shall have the
option at any time during the probationary period to accept voluntary demotion to the
position from which promoted provided that the position is not filled by a permanent
appointment. At the option of the Employer, the employee accepting a voluntary demotion
may be returned to a different position in the same classification.

Section 9. Parenting I.eave: Upon sixty (60) days’ advance written request by an employee
to the Sheriff, a maximum of six (6) continuous months of unpaid leave of absence shall
be granted to care for a newborn infant, whether natural child or adopted. Such leaves shall
commence within one (1) year after the birth of the child or custody date of an adopted
child. The employee shall have the discretion to determine the length of leave up to the
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maximum allowed under this section. Provided, however, when both parents are employees
of the County, the leave provided to the combination of both parents shall not exceed the
maximum provided under this section.

ARTICLE 14
RENEWAL AND ARBITRATION

Section 1. This Agreement shall continue in full force and effect from the 1st day of
January, 2023 through the 31 day of December, 2025 and from year to year thereafter
unless either party hereto shall give written notice to the other on or before sixty (60) days
prior to the expiration date. During any negotiation period this contract shall continue in
effect.

ST. LOUIS COUNTY BOARD MINNESOTA PUBLIC
OF COMMISSIONERS EMPLOYEES ASSOCIATION

w A

Chairman

W/mu/&éwyu

Auditor/>
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PLAN TSt

rade T248
Annually
Monthly
Blweekly
Hourly

rade T268
Annually
Monthly
Biweekly
Hourly

DEPUTY SHERIFF SERGEANT (arade T268)

jrade 1268
Annually
Monthly
Blweekly
Hourly

rade T278
Annusally
Monthly
Biweekly
Hourly

rade T20B8
Annually
Monthly
Blweekly
Hourly

rade T30B
Annually
Monthly
Biweekly
Hourly

rade T318
Annually
Monthly
Blweskly
Hourty

Step 1 Step 2 Step3
68411 70803 73,674
5701 5000 5139
263120 2723.20 283360
32.83 34.04 3542

Stepl  Step2  Stepd
70803 73874 79,976
5300 6139 8665
272320 283360 3076.00
3404 3542 3845

Stenl Step2  Step3
73674 79976 83,013
6139 6665 6918
283380  3076.00 319280
3542 3845 3091

Step 1 Step2 Step3
79976 83013 84,406
6665 6918 7034
307600 3192.80 324640
38.45 39.91 4058

Step 1 Step2 Step3
83,013 84,406 85,758
6918 7034 7147
319280 324640 329840
38.91 40.58 4123

Step 1 Step 2 Step3
82,264 88837 92,206
6855 7403 7684
316400 3416.80 354640
3985 4271 4433

Step 1 Step2  Step3
88,837 92206 94,182
7403 7684 7849
341680 354640 362240
427 4433 4528

ST. LOUIS COUNTY . SHERIFF SUPERVISORY UNIT
2023 COMPENSATION SCHEDULE
REFLECTS 3.00% INCREASE (with Additional 1% Duty Pay - Total of 3% Duty Pay included in base)
EFFECTIVE DECEMBER 17, 2022

Step 4 Steps Step 6 Step7 Stepl
79,976 83013 84,406 84,074 85,758
6665 6318 7034 7008 47
307600 3192.80 324640 323360 328840
38.45 3391 4058 4042 4123

Step4  Step6  Step6  Step7  Stepll
83,013 84406 85758 87,443 89,190
6918 7084 7147 7287 7433
319280 324640 320840 336320 343040
3991 4058 4123 4204 4288

{24 HOUR DUTY PAY INCLUDED)

Stepd Stepb6  Step7 Steplt
84406 85758 80,100 90,854 92685
7034 7147 7433 7571 7724
324640 320840 343040 340440 3564.80
4058 4123 4288 4368 4456

Step 4 Steps Step 6 Step7 Stepli
85758 89,190 92685 94411 96,283
7147 7433 7724 7868 8024
379840 343040 356480 363120 3703.20
4123 42.88 4456 4539 46.29

{24 HOUR DUTY PAY INCLUDED)

Stepd Step5  Step6 Step7 Stepld
89,190 92685 96,283 98,030 99986
7433 7724 8024 8168 8332
343040 356480 370320 377040 384560
42.¢8 4456 46.29 47.13 48.07

Stepd Stepb  Step6  Step7  Stepld
94182 95930 99,882 101878 103,817
7848 7934 8323 8490 8660
362240 3689.60 384160 391840 3996.80
4528 46 12 4802 48.68 49.96

Step 4 Step§  Step6  Step7  Stepli
95930 99882 103,917 106018 108,139
7904 8323 8660 8836 012
368960 3841.60 399680 407760 4158.20
46.12 48.02 49.96 50.97 51.99

DEPUTY SHERIFF DIVISION COMMANDER {grade 132 {24 HOUR DUTY PAY INCLUDED}

rade T32B
Annually
Monthly
Biweekly
Hourly

Step1  Step2  Step3
92,206 94,182 95,930
7684 7849 7994
354640 362240 368960
4433 4528 4642

Step 4 Step 8 Step 6 Sten? Step i1
99882 103,817 108139 110282 112,507
8323 8660 9012 9190 Q476
384160 3096.80 415920 424160 4327.20
48.02 49.96 51.99 §3.02 54.08
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Stepl2
87443
7287
3363.20
4204

Step k2
80,854
7571
3494.40
4368

9411
7868
3631.20
45.39

Stepl2
98,030
8169
377040
4743

Stepl2
101,837
8486
3916.80
48.96

Step L2
106,018
8835
4077.60
5097

Stepl2
110,282
9190
4241.60
53.02

Steplz
114,546
9545
4405.60
55.07

Step L3
80,160
7433
343040

42.88

92,685
7724
3564 .80

SteplLy
9,283
8024
370320
46.20

Stepl3
99,986
8332
384560
48.07

StepL3
103,854
8655
389440
49.93

Step L3
108,139
€012
4159.20
51.08

Stepl3
112,507
9376
432720
54.09

Step L3
116,854
9738
4494 40
56.18

Step L4
90,854
%7t
3494.40
43.68

94411
7868
363120
45,39

Step L4
93,030
8169
3770.40
47.13

Stepld
101,837
8486
3916.80
48.96

Stepl4
105,774
8815
4068.24
50.85

Step L4
110,282
9180
424160
£3.02

Step L4
114,546
9545
4405.60
55.07

Steptd
118,997
9316
4576 80
51.21

$6,283
8024

3703.20
46.29

Step L6
99,986
8332
3845.60
4807

Step L6
103,854
8655
3994 40
4993

Step L6
107,890
8991
4149.68
5187

Step L6
112,507
9376
4321.20
5409

Steplb
116,854
9738
4494 40
56.18

StepL6
121389
10118
4668.80
58.36

Step L6
8441
7868
363120
4539

98,030
8169
377040
47.13

StepLo
101,837

8485
3916.80
48.96

SteplE
105,768

8814
4068.00
50.85

Step L6
109,873
9156
422588
5282

Step 1.6
114546
9545
440560
5507

Stepi6
118,897
9916
4576.80
5121

Stepl6
123614
103Gt
475440
5943

Step L7
96,283
8024
3703.20
46.29

StepL
99,986
832
3345.60
48.07

Step Ll
103,854
8655
3004.40
49.93

StepL7
107,890
8991
4149.60
51.87

Stepl7
112,070
9339
4310.40
53.88

Stepl7
116,854
9738
4484.40
56.18

Step L7
121,389
10116

4668.80
£8.36

Stepl7
126,090
10507
4349.60
60.62

Stepls
98,218
8185
377760
47.22

Step L8
101,982
8499
392240
49.03

Slep Lo
105,934
8828
407440
5093

Stepl8
110.053
7
4232.80
5281

Stepls
114,317
9526
4396.80
5496

Stepl8
119,184
0932
4584.00
5730

Step L8
123,802
10317
476160
5952

Stepls
128,606
16747
4846 40
6183
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PLANTS1

rade T24B  Stepq Step 2 Step3 Stepd
Annually 70,470 72,925 75878 82,368

Monthly 5873 8077 6323 6864
Biweekly 271040 280480 2918.40 316800

Houdy 3388 3506 36.48 39560

rade T26B Step1 Step2  Step3 Stepd
Annually 72,925 75878 82368 85509

Monthly 6077 6323 6864 7126
Biweekly 280480 291840 3168.00 3288.80

Hourly 35.06 3648 39.60 41141

DEPUTY SHERIFF SERGEANT {arade T26B)
wradeT268 Stepl  Step2 Stepd,
Annually 75878 82368 85509 86,944
Monthly 6323 6884 7126 7245
Blweekly 201840 316800 3268.80 3344.00
Hourly 3648 3960 4111 4180

rade T278  Step 1 Step2  Step3 Stepd
Annually 82,368 85,509 86,944 88,338

Monthly 6864 7126 7245 7361
Biweekly 316800 328880 3344.00 339760

Hourly 3060 4111 41.80 4247

{ EUTENANT {arade
rade T288 Stepi Sten2  Step3  Stepd.
Annually 85509 86944 88338 91874
Monthly 7126 7245 7361 7656
Biweekly 328880 334400 3397.60 353360
Hourdy 4141 4180 4241 44147

rade T30B Step1 Step2  Step3  Stepd
Annuslly 84739 91489 94973 97011
Monthly 7062 7625 14 8084
Biweekly 325920 351920 3652.80 373120
Hourdy 4074 4399 4566 46.64

radeT31B Stepi Step2 Stepd  Stend
Annually 91499 94,973 97,011 98,800
Monthly 7625 7914 8084 . 8233

Biwsekly 351920 365280 373120 3800.00
Hourly 4399 4566 46.64 4750

DEPUTY SHERIFF DIVISION COMMANDER {arade T3;
rade 7328 Step1 Step 2 Step3 Stepd
Annually 94,973 97,011 98,800 102877
Monthly 7914 8084 8233 8573
Blweekly 365280 373120 3800.00 3956.80
Hourly 4586 4664 47.50 4948

Stepb
85,509
7126
328830
41144

Step§
86,844
7245
334400
4180

ST. LOUIS COUNTY - SHERIFF SUPERVISORY UNIT

Steps
86,944
7245
3344.00
41.80

Step €
88,338
7361
3397.60
4247

2024 COMPENSATION SCHEDULE

REFLECTS 3.00% INCREASE
EFFECTIVE DECEMBER 16, 2023

Step7 Stepl1 Stepl2 Stepl3
86,500 88,338 60084 91,874
86 7361 7505 7656
333040 339760 3464.00 353360
4163 4247 43.30 4417

Step7 Stepii Stepl2 Stepl3
90,084 91874 93579 95472
7505 7656 7798 7956
346400 353360 350920 357200
4330 4417 4498 4590

(24 HOUR DUTY PAY INCLUDED)

Stepd
88,338
7361
339760
4247

Stens
91,874
7656
353360
4447

Step €
91874
7656
3533.60
4417

Step 6
85472
7956
3672.00
45.90

StepL1 Stepl2 Stepk3

93579 95472 97240 99,174
7798 7956 8103 8265

350020 367200 3740.00 381440
4498 4590 4675 4768

Step7 Stepli Stepl2 Stepl3
87,240 99,174 100,963 102,981
8103 8265 8414 8582
374000 381440 3883.20 396080
4675 4768 48.54 49.54

{24 HOUR DUTY PAY INCLUDED)

Step €
95,472
7956
3672.00
4590

Step &
98,800
8233
3800.00
4750

Step§
102,877
8573
3656.80
4846

Step €
99,174
8265
3814.40
4768

Step 6
102,877
8573
3956.80
49.46

Step6
107,037
8920
4116.80
51.46

Stepl1 Stepl2 Stepls
100953 102981 104,894 106974
8414 8582 8741 8915
338320 3050.80 403440 411440
4854 4951 5043 5143

Step7 Stepld1 Stepl2 Stepl3
104836 107,037 109,200 111384

8745 8920 9100 9282
4023600 411680 4200.00 4284.00
5045 5146 52.50 5355

Step]  Steplt Stenl2 Stepl3
108200 111384 113,589 115877
9100 9282 9466 9656
420000 428400 4368.80 445680
5250 5355 54.61 5571

{24 HOUR DUTY PAY INCLUDED)

Step 5
107,037
8920

Step 6
111,384
9282

Step7 Stepl] Stepl2 Stepl3
113589 115877 117,978 120370
9466 9656 9831 10031

411680 4284.00 436880 445680 4537.60 462060

5146

53.55

5481 55.71 56.72 57.87
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Step L4
93579
7798
3599.20
4499

Step L4
97,240
8103
3740.00
46.75

Stepld
100,963
8414
3883.20
4854

Step L4
104,894
8741
4034 40
5043

Step L4
108,950
9079
419040
5238

Step L4
113,589
8466
4368.80
5461

Step L4
117978
9831
453760
56.72

Stepld
122574
10215
471440
58.93

Stepl§
85472
7956
3672.00
45.90

Stepls
99,174
8265
3814.40
47.68

StepLS
102,981
8582
3960.80
4851

Stepls
106,974
8915
411440
5143

SteolS
11,134
9261
4274.40
53.43

Stepls
115,877
9656
4456.80
55,71

Step L6
120,370
10031
4629.60
57.87

StepLb
125,029
10419
4808.80
60.11

Steple
97,240
8103
3740.00
46.75

Stepl6
100,963
8414
3883.20
4854

Stepl6
104,894
8741
4034.40
5043

StepL6
108.950
9079
4190.40
5238

Stepl
113,173
9431
435280
5441

Stepl6
147,978
9831
4537.60
5672

Step16
122,574
10215
4714.40
5893

Stepl
127,317
10610
4896.80
6121

Step L7
99,174
8265
3814.40
4768

Step L7
102,981
8582
3960.80
4951

Step LT
106,974

8915
411440
5143

111,134
9261
4271440
5343

Step L7
115440
9620
444000
5550

StepL7
120370
10034
452960
57.87

Step L7
125029
10419
4808.80
80.11

StepLT
128,875
10823
4995.20
6244

Steple
101,171

3891.20
48.64

Stepl8
105,040
8753
4040.00
50.50

StepL8
100,117
9%
4196.80
52.46

Step L8
113,360
9447
4360.00
54.50

Step L8
117,749
9812
4528.80
56.61

StepLe
122,762
10230
4721.60
59.02

Stepl8
127,525
10627
4904.80
61.31

Stepl8
132,454
11038
5094.40
63.68
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PLANTS1
rade T24B  $tep 1 Step2  Step3 $tepd
Annually 72592 75108 78,146  84.843
Monthly 6048 6258 8512 7070
Blweekly 270200 288880 300560 326320
Hourly 34.80 36.11 3157 40.79
rade T268 Step]  Step2  Stepd
Annually 75108 78,146 84843 88,067
Monthly 6259 6512 7070 7339
Blweekly 2888.80 300560 3263.20 3387.20
Hourly 3611 37567 40.79 4234
DEPUTY S Ff SERG] de T268)
padeT268 Step1  Step2  Stepd  Stepd
Annualty 78146 84,843 88067 89,544
Monthly 6512 7070 7339 7462
Biweekly 300580 326320 3387.20 344400
Hourly 3757 4079 42.34 43.05
rade T27B Step1 Step2 Stepd  Stepd
Annualty 84,843 88,067 89544 90,978
Monthly 7070 7338 7462 7582
Biweekly 326320 338720 344400 349920
Hourly 40.79 4234 43.05 4374
EP. Al d
rade T288  Step 1 Step2  Step3 Step4d
Annually 88,067 89544 60979 94,640
Monthly 7338 7462 7582 7887
Blweekly 3387.20 344400 3409.20 364000
Hourly 4234 43.05 43.74 4550
rade T30B Step)  Step2  Step3 Step 4
Annually 87,277 94245 97822 98,923
Monthty 7273 7854 8152 8327
Biweekly 335680 362480 376240 3843.20
Hourly 4186 4531 47.03 4804
rade T31B Step1 Step2  Step3 Stepd
Annualty 94,245 97822 98923 101774
Monthly 7854 8152 8327 8481
Biweekly 362480 376240 3843.20 301440
Hourly 4531 4703 48.04 4893
DEP SHERIFF DIVISION C DER (grade T3;
rade T328  Sten 1 Step2  Step3 Stepd
Annually 97,822 89923 101,774 105855
Monthly 8152 8327 8481 8830
Biweskly 376240 384320 391440 407520
Hourly 47.03 48.04 48.93 5694

ST. LOUS COUNTY - SHERIFF SUPERVISORY UNIT
2025 COMPENSATION SCHEDULE
REFLECTS 3.00% INCREASE

EFFECTIVE DECEMBER 14, 2024

Step6  Step® Step7 Steplq
88,067 89544 89,190  90.979
7339 7462 7433 7582
338720 244400 343040 3499.20
4234 4305 4288 4374
Step Step6  Step7 Stepll
89,544 90979 92,768 94,640
7462 7582 7731 7887
344400 349820 356800 3640.00
4305 43.74 4460 4550

{24 HOUR DUTY PAY INCLUDED)

Stepb  Step$6 Step? Stepli
80,079 94540 96,387 98342
7582 7887 8032 8195
349920 364000 3707.20 378240
4374 45.50 46.34 4728
Stepb Step6  Step7 Stepld
94,640 98342 100152 102,149
7887 8195 8346 8512
364000 378240 385200 392880
4550 47.28 48.16 49.14

(24 HOUR DUTY PAY INCLUDED)

Stepb Step6  Step7  Step L1
98,342 102,149 104,000 108,080
8195 8512 8667 8840
378240 3928.80 400000 4080.00
47.28 49.11 §0.00 51.00
Step 8 Step 6 Step7 Stepli
101,774 1059556 108,077 110.240
8431 8830 9006 9187
391440 4075.20 415680 424000
4893 50.04 5196 53.00
Stepb Step6 Step7 Stepl1
105955 110,240 112486 114733
8830 9187 9374 9581
407520 4240.00 432640 441280
5084 53.00 5408 55.16

(24 HOUR DUTY PAY INCLUDED)

Stepd Step6  Step7 Step Lt
110246 114733 117000 119350
9187 9561 9750 9946
424000 441280 450000 458040
5300 55.16 $6.25 57.38
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EXHIBIT D

Saint LLouis County

100 North Fifth Avenue West, Room 202 « Duluth, MN 55802-1287
Phone: (218) 726-2450 « Fax: (218) 726-2469 * www.stlouiscountymn.gov

September , 2017

Mr. Joseph Ditsch
Fowler Ditsch

3252 Rice Street

Little Canada, MN 55126

RE:  Sheriff’s Supervisory Union
Deferred Compensation Account Payments

Dear. Mr. Ditsch:

This letter will confirm the agreement between St. Louis County and the Minnesota Public
Employees Association on behalf of the St. Louis County Sheriff’s Supervisory Union
regarding payouts of compensatory time under Article 8, Section 1, and back pay being
paid into an employee’s deferred compensation account.

Non-probationary active employees have the option, exercisable by completing and
returning to the County Auditor’s Office, within the time limits prescribed by the County
Auditor’s Office, a deferred compensation authorization form, to have any portion of the
employee’s back pay, or the amount of the employee’s compensatory time payout pursuant
to Article 8, Section 1, directly paid into the employee’s deferred compensation account.
The employee must have enrolled in a deferred compensation account prior to the payout,
in accordance with the requirements of the County Auditor’s Office. The payment will be
in addition to any amount which the employee has previously designated to be paid out of
the employee’s regular wages into the employee’s deferred compensation account, subject
to the statutory maximum contribution. Employees who have left employment with St.
Louis County are not eligible for this optional payment into the deferred compensation
account, subject to the statutory maximum contribution. Employees who have left
employment with St. Louis County are not eligible for this optional payment into the
deferred compensation account. Wage garnishments, wage withholding orders, and other
legally binding deductions take precedent over the terms of this letter of understanding. All
terms of this letter of understanding are subject to the requirements and restrictions of the
St. Louis County Auditor’s Office, as may be in effect from time to time.
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Resolution
of the
Board of County Commissioners

St. Louis County, Minnesota
Adopted on: June 13, 2023 Resolution No. 23-330
Offered by Commissioner: McDonald

Deputy Sheriff Supervisory Unit 2023-2025 Collective Bargaining Agreement

WHEREAS, The Deputy Sheriff Supervisory unit labor agreement expired December 31, 2022; and

WHEREAS, St. Louis County and Minnesota Public Employees Association, Inc. (MNPEA) reached
agreement on terms of a new collective bargaining agreement effective January 1, 2023, through December
31, 2025.

THEREFORE, BE IT RESOLVED, That the 2023-2025 Deputy Sheriff Supervisory unit contract is
ratified, and county officials are authorized to execute the Collective Bargaining Unit Agreement, a copy of
which is on file in County Board File No. 61975.

Commissioner McDonald moved the adoption of the Resolution and it was declared adopted upon the following
vote:

Yeas — Commissioners Harala, Grimm, McDonald, Nelson, Jugovich and Chair Boyle - 6

Nays — None )

Absent — Commissioner Musolf -1

STATE OF MINNESOTA
Office of County Auditor, ss.
County of St. Louis

1, NANCY NILSEN, Auditor of the County of St. Louis, do hereby certify that | have compared the foregoing with the original resolution filed
in my office on the 13" day of June, A.D. 2023, and that this is a true and correct copy.

WITNESS MY HAND AND SEAL OF OFFICE at Duluth, Minnesota, this 13" day of June, A.D., 2023.
NANCY NILSEN, COUNTY AUDITOR

By:
Clerk of the County Board/Deputy Auditor







